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Section Election Results

• Chair: Joanna Black

• Digital Archivist, William E. Colby Memorial Library at the Sierra Club

• Vice-Chair: Holly Croft

• Digital Archivist, Georgia College

• Steering Committee: 

• Sheridan Sayles

• Technical Services Archivist,  Seton Hall University Library’s Archives and Special 
Collections

• Genna Duplisea
• Archivist and Special Collections Librarian at Salve Regina University



Outgoing Members

• Chair: Courtney Dean

• Vice chair: Summer Espinoza

• Past-Chair: Rachel Mandell

• Steering Committee: Steve Duckworth



Survey on Temporary Labor: 
A Quick Look



Survey responses

Total surveys 
(complete and incomplete) 396

Incomplete, no responses recorded 49

Valid responses analyzed 347

Please note that each respondent was able to supply 
information for up to 5 different temporary positions, so 

often there are more than 347 responses to questions. 



Good news: We’re all in this together

Average number of temp jobs held 
(by gender)

Nonbinary/Unspecified 2.33

Female 2.33

Male 2.30

Average number of temp jobs held 
(by race/ethnicity)

Multi-racial 2.25

Black 2.35

Latinx 2.25

White 2.36

Asian/East Asian/Southeast Asian American 2.30

Average number of temp jobs 
held (overall)

2.33



Temp jobs, at any age

Age range

Average number 
of temporary 

positions
Number of 
responses

21-27 1.81 56
28-35 2.34 151
36-45 2.37 78
46-60 2.81 35
61+ 3.07 15
All/No range 2.33 347
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Do respondents consider leaving the profession?



Do respondents consider leaving the profession?

No - even when I volunteer 
I know my work helps 

an under-funded institution.

No, I realize that this is just what I have to do to survive. 
(Having to [work] temporary jobs is not fun) 

No.  I love what I do in my term position 
aside from it being a term.  If I could do it for 

the rest of my life I would.



Why do people consider leaving the profession?



Why do people consider leaving the profession?

I cannot keep taking term positions because I need 
to have some financial stability for more than two 
years. If the only jobs I can get are term or 
temporary positions that will only last for a few 
years or less, I can't do this. I can't put myself 
through the constant stress of trying to figure out 
how I'm going to pay my student loans, pay rent, 
and feed myself at the end of the term. 

I am considering leaving the profession based on 
the minimum job availability, the few full-time 

positions available and the fact that it is 
extremely difficult to secure a living wage salary.

I am always considering leaving 
the profession. I am a woman of 

color. I am contingent labor. 
Nothing ever changes. 

Yes, but where would I go? I've worked in the archives for 
almost ten years, and I have a master's degree in public 
history - and I still can't get a permanent job despite 
continuing education, professional development, service 
to the professional organization, volunteer service to 
mentor students and with a community archives.

Not leaving the library/archives profession, but 
likely leaving this institution. You would think that 

they would devise a way to make qualified staff 
permanent after 3 years of hard work.



Money matters

Additional income during temp employment
Second job 178 24.5%
Partner/spouse 154 21.2%
Family 91 12.5%
Other income source 61 8.4%
No other income source 243 33.4%

Relocated for a temp position
Yes 164
No 479

Full 
institutional

14%

Partial 
institutional

18%
Personal funds

68%

RELOCATION FUNDING



Money matters
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Types of institutions offering temporary positions

Academic 317 49.1%

Corporate 38 5.9%

Government 77 11.9%

Special/Historical 49 7.6%

Museum 58 9.0%

Religious 9 1.4%

Tribal 2 0.3%

Other 96 14.9% 0
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How these jobs are being funded

Number of jobs
Internal funding 323
External grant 189
Combination 72
Unknown 61

Internal funding
50%

External grant
29%

Combination
11%

Unknown
10%



Do people stay the full duration?

responses
Yes 400 62.5%
No 95 14.8%
Still in position 145 22.7%

Why do they leave early?

Took another 
temporary 

position
42%

Took a 
permanent 

position
45%

Left the field
1%

Other reason
12%



While in your temporary position(s), were you actively looking 
for other work? How far into your contract did you begin 
looking for another position?



While in your temporary position(s), were you actively looking 
for other work? How far into your contract did you begin 
looking for another position?

The nature of temporary work is to
always need to be actively 
looking for a new job,
and to never be able to fully relax. 
In my last position, which was only 
9 months long total, I began 
actively looking for a new job 
about 2-3 months into the 
position. I have always needed to 
spend a significant portion of my 
time looking for my next job. It's 
like having another part-time job. 

Given the local landscape, I have real concerns that I will 
not be able to find a job locally, and that I will have to 

move away from my home and my wife for work. 

I should have begun looking for other jobs sooner, but the 
institution claimed that the job "might" be made permanent,

or that the term could be extended pending additional grant 
funding.  After about six months, it became clear that these 

were empty promises and I began looking for work in earnest 
with only a few months left on the contract. 



Do people feel valued by the institution and part of the 
unit/staff? 



Comments to this question included around 30% relating 
to a feeling of exclusion or precarity.



Do people feel valued by the institution and a part of the 
unit/staff? 

I have felt very valued as part of the staff. I don't feel a certain 
relationship to the institution itself, just mainly to my colleagues 
and community. 

I was expected to spend part of my time 
applying for additional grants to try to extend 

my own employment ... and there were 
frequent jokes that I needed to work harder on 

grant-writing if I wanted to keep my job, 
despite the fact that the institution had missed 

several crucial deadlines for grants before my 
arrival. 

I felt valued, but...I was perplexed as to why [the position] was 
temporary when [it] had existed for 2+ decades by that point 
and was funded by a significant endowment.

Yes, I haven't worked in a temporary position where I didn't feel 
valued. I think especially after they see my work, they 

appreciate having my help even more.

I am valued by my team and I am made to feel 
involved. However, there are some actions that 

remind me of my outside position: information not 
passed to me, corporate events I can't participate 

in, limited access to tools and drives.



Do people feel that their health or mental health was 
affected by undertaking a temporary position?



Do people feel that their health or mental health was 
affected by undertaking a temporary position?



Do people feel that their health or mental health was 
affected by undertaking a temporary position?

I don't know if it's the 
temporariness that has affected 

me, or the work itself, and the 
way this institution treats its 

employees. I have started 
having panic attacks and blood 

pressure problems since 
working here. 

I am anxious all the time.

It created so much 
stress in my 

late-20s/early-30s, 
when we were 

deciding about having 
children or buying a 

house while in a 
temporary position.

I have a masters degree and 5 years 
of experience -- and I'm still not sure 
how I am going to make my monthly 
mortgage payment a year from now if 
my position is not renewed. I am 
reaching my mid-30s and would like 
to start a family soon, but it seems 
irresponsible to do so without 
guaranteed income.

It's a slow-burning type of stress that 
continues to color every big life 
decision I make. 



Additional comments

I can’t overemphasize the effect on my self-esteem and well-
being. I worked on a high-profile grant project at a high-profile 

institution, doing professional and supervisory work and project 
management, yet there were staff at this small institution who 

sometimes thought I was an intern.

Relying on short-term labor prevents parents and people with 
other dependents, people with health needs or disabilities, 
lower-income people, people with less access to resources to 
move, rent, etc. from entering the work force in many situations.

As I get older and want to have a 
family, the biggest concern has been 
considering if I can take any parental 

leave, given that a couple of months is 
a good chunk of a two-year term. 

Would taking that time reflect poorly 
on me, or will [it] diminish any chance 

I have at permanent employment? 
It feels like you can't make those big 

life decisions because of the 
uncertainty.

I'd like to add that the 'culture of the 
gig economy' is often lost on the 

generation currently in 
management/hiring positions. 

This is not something that we want, 
look for, or are in any way okay with. 
I am a millennial with a strong work 
ethic and sense of investment and I 

want job security and benefits. 



Additional comments



Next steps?

• Data available on request

• Potentially available through CORDA’s data repository - TBD

• ACENSUS II

• Help inform the structure and questions for this upcoming project



Temporary Labor Survey Team:

Courtney Dean
Sara DeCaro
Steve Duckworth
Angel Diaz
Rachel Mandell

Thanks to Lana Munip, Analysis and Planning Consultant, 
Pennsylvania State University, for her assistance.


